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SC Nursing Education Programs 20067

Summary of South Carolina Nursing Education

Program Characteristics
Academic Year August 2016 — July 2017

In the Summer 0f2018,the Office of Healthcare Workforce Research for Nursiitigin the Center

for Nursing Leadershigt the WbfSC Collegef Nursing surveyed all South Carolina nursing

education programs: 36 schools offering 85 separate progr80%. of those surveyed responded.
Among these programs, the response rate was: 56% for LPN, 87% for ADN, 100% for BSN, and 78%
for advanced degrees

This section of the full report provideshagh-levelsummary of the findings from that study. Statistics
are organized by level of education: entry level or advanced education. More detailed information
about each type of nursing education degree can be found in the program specific reports found in
later ctions of thislocument.

OnelLicensedPracticalNurse (LPNprogram and one gsociateDegree inNursing (ADNprogram

did not complete the2016:2017survey questionnairéloget the most accurate estimate possible

for educational capacity at each level of nursing education we used the data those programs
provided in the 20%-2016 survey for their number of available seats, number of qualified

applicants and number of appligats admitted. Graduate counts for the 262017 year from those
programs were obtained from the federal Integrated Postsecondary Education Data System (IPEDS).

Percentages reported throughout this report are based on the number of schools that provided
data for any given question.

Nursing Program Capacity in South Carolina 20162017

Each nursing education program reported the number of qualified applicants that applied to

that program for the2016-2017 academig/ear,the numberof applicantsadmitted,andthe

numberof seatsthat were availablethat year for new incoming students. iSlinformation

allows us to assess our capacity for training new nurses and extending education into advanced
roles, as well as measuring how much of that capasibeingised.
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Entry level RN programs include
1 Associatelegreeprograms

1 Bachelor of Science Mursing(BSN)

traditional programs

1 BSNseconddegreelaccelerated programs

Advanced education programs include
1 al & iBdg@ans
1 Doctorateprograms

Capacity in Nursing Programs: Academic Year 201

6-2017

Entry level RN Programs Post
LPN Associate BSN BSN Entry
Certificate Degree Traditional Accelerated RN to BSN
Programs  Programs @ Programs Programs @ Programs
Total # of entrylevel programs 17 15 13 3 12
Total # of qualified applicants 432 1976 1551 661 635
Total # of available seats for ne 322 1661 1339 232¢ 1354
students
Total # of new students 313 1757 1250 304 592
admitted
Total # of qualified applicants 119 219 301 357 43
turned away
Total capacity filled in 208-2017 97% 10596 93% 13196+ 44%

*Note: In order to create a more accurate estimate of capacity in thed?BISN education programs we limited the
number of seats in three programs that reported having an unlimited number of seats for new students to an

estimate of 200 available seafor those programs.
** Note: Capacity was exceeded in ADN &8N Accelerated programs, reflectamitting more students than available seats.
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In the2016:2017academic yearof all entry level nursing education capacity was filleds TWas
calculated by dividing thetal number of new students admitted by the total number of seats
available.

1200 : o :
Applicants and Admissions to Advanced Education Programs
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Master's Degree m DNP/PhD

Related statistics

1 30% 6 =4) of all nursing programs (entry level and advandbdj reportedturned away
one or more qualifiedpplicants

1 5% @ =42) of all nursing programtat reportedadmitted all qualified applicants

1 20% 6©=1) of nursing programs admitted more students than they initially identified seats
for (this usually occurred in advanced degree programs)

a | a (& adoctoral level programs have some internal flexibility in the number of seats they set
aside each year for new studehtsith the result that they are free to admit more new students
than they may have initially plannddr.
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! Advanced education programs are not regulated by the South Carolina Board of Nursing in terms of
required ratios of faculty to students and thus may adjust the number of new students accepted each

year based on their judgment about availablsoarces.

BSNdegree programgraduated a slightly larger number for the first time. However, the ADN
graduates continue to be strong in number.

First year Completions in
Types of Nurses and Degree Levels enrollees in 20162017
20162017

LicensedPractical Nurses 325 212

Registered Nurses Associate Degrees 1,462 923
Baccalaureate Degrees 1,287 969
RN to BSN 398 *
alaiSNRa 5S3INBSa 499 159
Doctorate¢ Nursing Practice 135 170
Doctorate- PhD 17 13

*Did not collect this year.
Anticipated Changes Reported by
Entry Level Program

80%

70%

60%

50%

40% -

67% 1 66%
0
30% 54%
0 42%
20% 33% 20% 33%
10%
0% — — — —
LPN Associate Degree BSN Traditional BSN Accelerated

No Change Expected m Expand Enrollment m Decrease Enroliment

Many of the schools we surveyed plan on expanding enroliments sometime between 2016 and 2019
as illustrated in the chart to the left.
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In addition to program expansions, many of the schools that currently have a nursing education
program plan to add new programs within the next 3 years. The list below was provided by the
schools with nursing program enroliments in 2@162017academic gar. Additional programs

may be in the planning stages in schools that did not have an active nursing education program in
20162017

New Programs Planned:

1 1 accelerated AR program
1 4 new DNP programs to operaRrily Practice Nursing Administratiolursing Education,
Clinical Nurse Leader)

Programs Closing:

9 1 Family Nurse Practitionprogram
1 1 Adult Gerontology Primary Cgpeogram
1 1 Pediatric Nursingrogram

Nursing Education Faculty Characteristics

Schools of nursing employ both fald parttime faculty members. Pattme faculty are primarily
employed as clinical faculty. Vacancies intiole faculty positions once the school year starts can create
serious problems. We asked schools to report the total number of employed fafulltsr{(d parttime) and
the number of positions vacant as of their student census dated#teschoolauseto establishtheir

official enrolimentnumbersg usuallyoccurringa few weeksafter classestart).

Most schools, but not all, reported thatformation. The top half of the table below uses the information
provided to calculate the percent of all budgeted ithe positions that were vacant at the beginning of the
2016-2017 academic year by program types. Associate degree programs, as a baalihe lowest overall
vacancy rate for fullime faculty and graduate degree programs had the highest.

The bottom half of the table summarizes the range of scispelcific vacancy rates for fdiine faculty. The
majority of LPN and graduate programsih#o vacancies at their 268ktudent census date. The majority of
associate and baccalaureate degree prograidsave vacancies among their ftilihe staff positions.

LPN Associate BSN Graduate Level
Programs Degree Degree Programs
Programs Programs
Number of schools reporting 9 (56%) 14 (86%) 14(100%) @ 10(70%)
Overall rate by program type
Total # of budgeted positions reported 19 279 248 122
Total # of vacanpositions reported 0 12 11 13
Fulktime position vacancy rate 0% 7% 4% 10.7%
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School specific vacancy rates

% of schools with no fultime vacancies 9% 50% 43% 50%
Fulktime vacancy rate less than 10% 0% 21% 29% 10%
Fulktime vacancy rate betweerd1 - 20% 0% 0.7% 7% 20%
Fulktime vacancy rate greater than 20% 0% 14% 0% 20%

Percentage of Full -Time Faculty by Highest Degree

100% 4% 0%

60%

80% 94%
40% 48%
20% 48%
0% 13% 6% 15% :
LPN Associate BSN Master's and
Doctorate

Baccalaureate Degree m Master's Degree m Doctorate

Programs reported the educational characteristics of theirtfaie faculty. The proportions in the charse
based on the information provided. Modgetailed information about the types of doctoral degrees held by
faculty can be found in the prograspecific reports, as well as information about faculty gender, race and
age.

The majority of LPN arabsociatedegree faculty have ¥ I & (i S NXas tre® Sighbdsbdsgree. BSN
programs have just over half of their faculty (54%) holding-ad G S MNiEi&g a4 tifeir highest completed
degree. The majority of graduate degree program faculty have a doctorate as their highest degree.
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Percentage of Full
100% e &
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Total

BSN and Graduate Degree programs had the largest proportion of faculty over a@86an@.8%

respectively). Even though highly educated women tend to work well into their 60s, nursing education
programs should be planning for the loss of knowledgeé esources that will occur as older faculty

reach retirement.

Themajority of fulktime nursing faculty in all program types are White/Caucashinority fulttime

faculty range from a total c4% t010% depending on program type. Nursing prograculty as a group

do not reflect the racial diversity of the population in South Carolina.

Nursing program faculty gender reflects the traditional nursing workforce and is majority female in all
program types with the percentage of faculty who are malegiag fromd% to6% depending on program

type.
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Percentage of Full -Time Faculty by Race

100%
“ 15% 14% 10% 17%
80%
0

60%
40% 75% 85% 85% 88% 83%
20%
0%
LPN Associate's Degree BSN Master's and Total

Doctorate

White Black/African American m Other

Faculty Retirements and Resignations

Nursing education programs can expect to lose some faculty each year either through retirement or
resignation. Retirement losses usually are not a surprise amtheaglanned for when program directors
or deans are familiar with faculty plans for retirement. Resignations, on the other hand, are harder to
predict and harder to plan for. The chart below shows whatpntageof budgeted fulitime positions
were affeded by faculty retirement and resignation in t20162017academic year.

Retirements and Resignations: Numbers and Percentage
of Budgeted Faculty Positions
> 34
Q
&
° 30
QZS 19
520
@05 13
© 9 8 8
" ow ool Sl
£ 5
g0 ] -
& LPN Associate's Degree BSN Master's and Total
Doctorate
# of Full Time Faculty who Retired ®# of Full Time Faculty who Resigned

A 38% of nursing schools had faculty retire in #@16-2017academic year.
A A total of 16 full-time faculty members retired.
A 3% of all employetlll-time faculty left due to retirement.
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A 49% of nursing schools had faculty resign in20646- 2017academic year.
A A total of30full-time faculty members resigned from their school.
A 5% of all fulitime faculty employed in the 2@t 2017academic year igned.

Nursing Education Deans and Directors Characteristics

In the full nursing workforce in South Carolina, approximately 12% of RNs were over the age of 60 in 2014.
Among nursing education Deans and Directors, 28% were age 60 or oldettiate¢hsf our survey. This

suggests that South Carolina nursing education might be poised for significant turnover in the next few years
due to retirements among Deans and Directors.

Nursing Education Deans and Directay®ercentage Age 61 or Older

100%
90%
80%

70% 67%
60%
50%
40%
30%

20% 33%
10%
0%

LPN Associate's BSN Master's and Total
Degree Doctorate
m Directors/Deans age 61 and older m All Directors/Deans

In fact, 2% of Deans and Directors reported plans to retire betwe@b62and 2019. This will be a
substantial loss of knowledge and experience for our nursing education system when it happens.
Colleges antbniversities should be actively engaged in succession planning, if potsiéeid the
negative consequences thatoe with a loss of leadership.
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LPN Nursing Education Programs

In South Carolina
Academic Year August 2016 — July 2017

During the20162017academic year 16 Licensed Practical Nurse (LPN) programs were available to
students in South Carolinane of which was based irhggh schoalOneof them were based in high
schools. Most of these programs offered a traditiooaé-yearcurriculum. The characteristics of these
different LPN nursing programs are detailed in this section of the report.

Eightprograns (50%)did not conplete the2016:17 questionnaire and rot all schools answered every
other question in the survey. Percentage statistics are based on the number of schools providing data
for a particular question.

LPN Program Length and Admission Schedules

1

= = =2 A =

LPN programranged from 11 to 18 months
o 1 school had a@monthprogram
o 5schools had 12 montbrograms

6 schools admitted students into LPN nursing programs in thes&akester

No schoolsadmitted studentsinto LPNnhursingprogramsin the Winter semester

2 schools admitted students into LPN nursing programs in the Spring semester
1 school admitted students into the LPN nursing programs in the Sursemeester
3 schools admit more than once per year

LPN Program Characteristics

There were 16 LPN programs in operation in South Carolina durir@pi62017academic
year

Thirty-three percent 8399 of LPN programsespondingoffered some of the curriculum coursework
online, while66%held all courses in a traditional classroom segti

None of the LPN faculty were dedicated exclusively to online course instruction inpitoggams

The onlybarriers or problems associated with online courses identified by thesgramswas
faculty comfort teaching online.

OFFICE OFEALTHCARRESEARCH FORIRSING CENTER FORURSINGEADERSHIP
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Program Capacity and Student Numbers in 2016 - 2017

A total 0f322seats were available for new LBNidents
A total of432qualified applicants applied to LRiXxograms
Atotal of 313qualified applicants weradmitted

75%o0f the stdi Sr@pdrted capacity for new LPBtudents vas filled in the2016-2017academic
year

A total of212students graduated from an LPN program during2b0&6-2017academicyear
1 4 programs had more qualified applicants than they could admit.

=A =4 =4 =

=

Anticipated Changes in South Carolina LPN programs

We asked each LPN program to anticipate how their program might change over thneextears.
1 33%schools plan to expand enroliment
1 67%schools expect enroliment to remain the same

1 Noschoolsare planningnew LPNprograms in the nexthree years

LPN Nursing Faculty Characteristics

Full-Time Faculty

1 A total of19full-time LPN faculty were employed as of the 8Fhll censudate
1 There wereno full-time positions vaant or being actively recruited as of tig16Fall census

date
Part-Time Faculty

1 There werel6 part-time LPN faculty employed as of tA816Fall pogram censuslate
1 There werezeropart-time positions vacant

Full Time LPN Faculty Demographics

Highest Academic Degree

1 32% held &accalaureatadegree innursing
 37%held aml & (i &drERANNUrsing
2% held aon ¢ nursingml & 0 GetyEea

OFFICE OFHEALTHCARRESEARCH FORJRSING CENTER FORURSINGEADERSHIP 13
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1 2% held a DNéegree

Race / Ethnicity
1 75% wereWhite/Caucasian

1 22% were Black/African American
1 3%American Indian or Alaska native

Gender

1 96%of full-time LPN faculty were female
1 4% offull-time LPN faculty were male

LPN Faculty Ages

26% were 40 years old gounger
44% were 4%, 50 yearsld

18% were 5X 60 yearold

8% were 61k 65 yearold

4% were 71 years old ofder

=A =4 =4 =4 =4

1 7 LPN fultime faculty were enrolled in a graduate degneegram at the time of theurvey:
o Allwere enrolled in a program outside of tistate

Budget Sufficiency

1 AllLPNprogramsfelt that their budgetsufficientlysupporedtheir needfor part-time andfull-
time facultyas well amadministrative needs

1 OneLPNprogramfelt that their budgetdid not sufficientlysupporttheir needsfor equipment
If additional budget dollars were available to spend, LPN programs said they would spend those funds as
follows:

1 33% onequipment
1 33% onfaculty
1 33% on raisefor faculty

Faculty Retirements

1 None of the LPN programs reported any faculty retirements between August @, 20d July 31,
2017.

OFFICE OFEALTHCARRESEARCH FORIRSING CENTER FORURSINGEADERSHIP 14



SC Nursing Education Programs 20067

Faculty Resignations

1 3 LPN programs reported one or more ftithe faculty memberQesigration between
August 1, 2015 and July 31, 2016.
o A total offour faculty members resigned during that time
o 50%of them held a Baccalaureate Degreé\iarsing

o 50%heldaY | & (i § NIt NuRsB@E NB S

1 Reasons given for resignationsre:
o All (L0 facultythat resignedcited personal reasons (e.g. family responsibilities,
relocation, healthetc.)

LPN Program Director Characteristics

Tenure
1 17% of LPN Directors hatkield the position for less than oyear

. 33% of Directors have held the position fameto fiveyears
1 50% haveheld the position fosixto tenyears

Gender

Al LPN Directors during the 282017 academic yeawere female

Current Job Status

Al LPN program directors were in permanampipointments

Race
1 50% of Directors wergVhite/Caucasian
1 50% were Black/African American

LPN Program Director Characteristics continued

Age Range of Current LPN Program Directors

1 33% were between the ages of 450
1 33% were between the ages of §60
1 33% were $1years old

OFFICE OFEALTHCARRESEARCH FORIRSING CENTER FORURSINGEADERSHIP
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Highest Academic Degree

1 13% held a BSN degree
1 83% of LPN prograuiirectors held & I & (i S NXi& nuiRiya NB S
1 4%reported having a DNéegree

Graduate Degree Program Enrollment

1 73% of Directors were not enrolled in a graduate degree program at the time ciilvey
13% were enrolled in a DNP program
1 7%were enrolled in aon-nursing degregrogram

Retirement Plans
1 33% of LPN prograuirectors reported plans to retire within the next thrgears

OFFICE OHEALTHCARRESEARCH FORIRSING CENTER FORURSINGEADERSHIP 16
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Associate Degree Nursing
Education Programs in South

Carolina
Academic Year August 2016 — July 2017

During the 206-2017 academic year 15 colleges in South Carolifierefl an associate degree program

for registerednurses (RNs)Of those, thirteer{87%)schools completed the surveyhese programare

in all regions of the state. Two prograpvidel Yy @2rdE 2 LJG A 2 yhichaldwk theindeR Sy (0 &
leave the progam after the first year and sit for the LPN licensing exam (the NCLEX).

ADN Program Length and Admission Schedules

1 The lengh of ADN programs ranged from trbnths to48 months
4 (31% programs had a 24 monturriculum

[0}
o 2 (15%) programs had 20,21 monthcurriculum
o 1(8%) programs had 28 monthcurriculum
o 1(8%)program had 48 months
12 (100%) programs admitted students for the Balnester
2 (17%) programs admitted students for the Winsgmester
10 (83%) programs admitted students for the Sprsemester
4 (33%) programs admitted students for the Sumrsemester
10 (83%) programs admitted students more than once pear

ADN Program Characteristics

1 58% of programs offeredll classes in a fae®-faceformat
1 41% of programs offered a bleraf both faceto-face courses and onlirmurses

o Faculty not comfortable with online

o Helping students learn as an online student and students not having the computer
requirements for online courses.

1 None of the blended programs hired faculty to teach egisielyonline

= =4 =4 -4 -4
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ADN Program Capacity and Student Numbers in 205 -2017 *

1 Across thell prograns (two schools did not complete the questigrd total of 1661 seats were
available to new RN students during tB@16-2017academigyear

A total of1,976qualified applicants applied to ADN programs in tyer

A total of1,757qualified applicants weradmitted (three schools did not complete this question)
105%0f the availablecapacityfor new ADNstudentswasfilled duringthat year

A total of923studentsgraduatedfrom an ADNprogramin the 2016201 7academigyear

53%of ADN programs had more qualified applicants than they cadidit

A total of219qualified applicants were not admitted.

= =4 =4 =4 -4 A -2

The reasons for turning students awane adollows:

73% reported a lack of approved seats/positions for regudents
73% cited the limitation of clinical training sites &iudents

36% reported insufficient funds available to hfezulty

215% cited the inability to fill facultyacancies

[0}
[0}
[0}
[0}
LPNs in ADN Programs

1 All ADN programs in the state accept licensed LPNs in their ADN program

71 Licensed_PNsvererequiredto completeanywherefrom 9 to 18 monthsof the ADNcurriculum
o 4 programg(33%)requiredLPNgo complete8-10 monthsof the ADNcurriculum
o 2 programs (I1%) required LPNs to complet@ months
o 1 program (86) required LPNs to complete 13 months
o 1program(8%) required LPNs to complet8 thonths
o 1 program 8%) required LPNs to comple2d months
o 1 program 8%) required LPNs to complet@ months

1 A total of196licensed LPNs were admitted to ADN programs ir2thie5-2017academig/ear.

7 Of the 1051 ADN program graduates #0162017, 150 (14%) were previously licensed lBBNs

Anticipated Changes in South Carolina ADN Programs

1 programanticipatesstartingan Accelerated ADN program within the next thyesars
4 (31%) plao expandenroliments

8 (62%)of programs expect no change in enrollments over the tiesde years

= =4 =4 =

1 (7%) expects a decreasesimroliment
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Associate Degree Nursing Faculty Characteristics

Full Time Faculty

7 A total of B6full-time faculty were employed as of the 20Eall censuslate

1 There were 2 full-time positions vacant and being recruited as of #46Fall censudate
1 6 programsreported havingone or more full-time positionsvacanton the censusiate
il

Acrossll associatalegreeprogramsthe positionvacancyrate for full-time facultywas7%

Part Time Faculty
1 A total of 138 part-time faculty were employed as of ti#916Fall censudate

1 There were 0 vacancies fpart-time positions

Full Time ADN Faculty Demographics

Faculty Race

1 85% wereWhite/Caucasian
1 15% were Black/African American
1 0.068% wereAsian

Faculty Education
1 146(94%) held & I & S NDi&ANuRiSE NB S
No programsheld anon-nursingdoctoratedegree
4 (2%) held a PhD degreeMursing
3 (2%) held &NRdegree
2 (1%) held aon-nursingdoctoral degree

= =4 -4 =4

Faculty Gender

1 99% were female
1 1% weremale

Faculty Age

1  29(19%) were age 40 grounger
44 (28%)were ages 41 t60
47 (30%) were ages 51 ®0
18 (124) were ages 61 86
5 (5%) were ages 66 0

OFFICE OFHEALTHCARRESEARCH FORJRSING CENTER FORURSINGEADERSHIP 19
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1 3(2%) were age 71 arlder

At the time of the survey, a total o21ADN faculty members were enrolled in a graduate degree program:

1 2in a SouttCarolingprogram
1 10in a program outside of thstate

Budget Sufficiency

1 8% of programs felt that their budget did not sufficiently support their need for administrative
support

1 23% of programs felt that their budget did not sufficiently suppbeir need for fulltime
faculty

1 8% of programs felt that their budget did not sufficiently support their neecfpripment

If additional budget dollars were available ADN programs said they would spend those funds as follows:
1 44% onequipment
1 25% onfull time faculty
1 44% on a simulation coordinator, technician and support personnel

1 11% on increasing faculty salaries

Full Time Faculty Retirements

1 Threeprograms 23%) reported having one or more full time faculty memeetire
between August 12016and July 302017

A total ofsixfull-time ADN program facultsetired
Fiveretirees were between the ages of 6166
Oneretiree wasbetween the agef 66 to 70

Sixretirees held anl- & G S Nii&g d2gfee as their highes¢greeandone DNP, andne
other doctoral degree

O O o o
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Full Time Faculty Resignations

1 Fourprograms {1%) reported one or more futime facultyresigned between August 1, 2046d
July30,2017

o A total ofninefull-time ADN program faculty resigned during tipatriod
6 (55%) of the resigning faculty members had&d a (i dedide &mnursing
1(119% had a INP degree
1 (11) had anon-nursingdoctoral degree

1 The following reasons were given for ttesignations:
22% resigned for personal reasons (e.g. family responsibiligésgation, healthetc.)

22% resigned for career advancement in another academic setting
22% resigned for career advancement in a cliréedting

22%resigned due tavorkload

11% resigned for othereasons

o O ©o o o

ADN Program Director Characteristics

Tenure
1 70% of ADN progrardirectors had been in their position for 1 to 5 years at the time of the
survey

1 30% of Directors have been in tldgector position for 6 to 1Qears
1 Nodirector had been in their position less than oyear

Current Job Status
1 Alldirectors are permanent in their position

Age Range of ADN Program Directors

1 0%were age 40 oyoungeR3% were between the ages of 450
1 38% were between the ages of 560

1 15% were between the ages of 565

1 7% were between the ages of G811%were age 71 oolder

Race

1 69% of Directors werd/hite/ Caucasian
1 33% were Black/African American
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1 One unknown

Gender
91 All ADNdirectors werefemale.

Retirement plans

1 38% of ADN program directors in place at the time of the suwaexe planning to retire within
threeyears

Highest Academic Degree

At the time of the survey, the highest degrees held by ADN progisentors included:
1 6% withay I & i S NRianuRig3 NB S
1 8% DNP
1 15% had a nomursing PhD

Graduate Degree Program Enrollment

The majority of Director€98%) were not enrolled in any graduate degree program
1 7% of program directors were enrolled in a DNP degregram
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Baccalaureate Nursing
Education Programs in South

Carolina
Academic Year August 2016 — July 2017

During the 20168017 academic yeaf4 colleges and universities Bouth Carolina offered a
baccalaureatalegree innursing (BSN) faegisterednurses. Welveschools offered a traditional
pre-licensure (entrylevel) program andhree schools offered an accelerated erigvel program

for those who already hold a baccafeate degree in a field other than nursing and want to

become aregisterednurse.Thirteenschools offered a podicensure RNo-BSN program that

allows RNs already licensed and in practice to expand their nursing education. The characteristics
of eachof these nursing educational programs are detailed in this section of the report.

All schools answered the student capacity related questions, but not all schools ansthwered
other questiorsin the survey. Percentage statistics are based on the number of schools providing
data for a particular question.

Traditional (pre-licensure) BSN Programs

There were B traditional prelicensure BSN programs in operation in South Carolina during the
2016-2017 academic year.

Admission Schedules

1 11(92%) BSN programs admitted students in thetEath

1 9(75%) BSN programs admitted students in the Spgeng

1 1(8%) BSN programs admitted students in the Sunterar

1 None of the BSN programs admitted students in the Witeem

Program Structure

1 61%offered all courses in fae®-face format
1 38% offered a blend of courses: online dadeto-face

Program Capacity and Student Numbers
1 Atotal of1,339seats were available for new students2016-2017
{1 Atotal of1,551qualified applicants applied to the traditional plieensure BSHrograms
7 A total of 1250qualified applicants were admitted to pdeensure BSNrograms
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1 93% of overall entnfevel capacity in these programs was fille@016-2017

1 Fiveprograms had more qualified applicants than could be accommodated. The
reasons for turning students away veeasfollows:
1 31% cited the limitation of clinical training sites &iudents

15% cited the inability to fill facultyacancies

23%reported a lack of approved seats/positions for netrdents
38% cited lack of classroospace

15% reported insufficientunds to hirefaculty

= =4 =4 =4

1 A total of1180students graduated from a traditional pteensure BSN program between August
2016 and July017.

Accelerated (2nd Degree) Prelicensure BSN programs

Three schools offered an Accelerated &fRegree prdicensure BSN program between August 1,201
and July 30, 201

Admission Schedule

1 1(33%) program admitted iRall andSpring
1 2(67%)programs admitted students in the Feim

Program Structure

1 67% offered a blend of fage-face and onlineourses
o No problems or barriers with offering a blend of online and fexéace courses were
reported

Program Capacity and Student Numbers

1 232seats for new students were available between August 16200 July 302017
661 qualified applicants applied to the acceleratgagrams

304 applicants wereadmitted

96%0f capacity for new students was filled in thggegrams

Twoprogramshadmore qualifiedstudentsthan couldbe admitted. Thereasons
for turning studentsawaywere asfollows:

= =4 -4 =

1 50% cited limited clinical training sites fstudents
1 50% cited the inability to fill facultyacancies

1 100% reported a lack of classro@mpace

1 50%approved seats

207 sudents graduated from aaccelerated or 2 degreepre-licensure BSNrogram
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Postlicensure BSN Programs (RNto-BSN)

Twelveschools offered a podicensure BSN program between August 1,&8dd July 30, 201

Admission Schedule

1 12(92%) Poslicensure BSN programs admitted students in thetEath

1 7 (58%)Postlicensure BSN programs admitted students in the Speng
1 7 (58) Postlicensure BSN programs admitted students in the Suntaren
1 4(33% Postlicensure BSN programs admitted students in the Witgen

RN-to-BSN Program Structure

1 8% of programeffered all their courses in a fade-faceformat
1 25% of programs offered a blend of 4ine and faceto-facecourses
1 66% of programs offeredll courses exclusivelynline

Program Capacity and Student Numbers

Fourprograms reported having an unlimited miber of seats available for new students. In these
caseswe limited the seat count to 20® get a more precise estimate of the number of seats
available to new students and total capacity.

1  With those corrections in place, there were a totallgd54seats available for new Rid-BSN
students

1 A total of @5qualified applicants applied to RiN-BSN programs in the 262017 academic
year

1 A total of592qualified applicants were admitted in the 262017 academig/ear
1 The size of these programs varigtatly:

o Oneprogram admitted onlyive studentsin 2016-2017

o The largest program admitted30students

1 A total of43 qualified applicants were turned away from RNBSN programs
in 2016-2017. Reasons for not accepting all qualified students were not
provided.
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Anticipated changes in South Carolina BSN programs

We asked each BSN program to anticipate how their program might change over ttlthreextears.

Pre-Licensure 2" Degree/ Postlicensure
BSN Accelerated BSN BSN
(n=12) (n=3) (n=14)
No Change expected 46% 67% 29%
Expand Enrollments 54% 33% 57%
Decrease Enroliments 0% 0% 7%
Close the program 0% 0% 7%
Total 100% 100% 100%

Budget Sufficiency

1 7%of programsfelt that their budgetdid not sufficientlysupporttheir needfor full-time faculty
1 8%of programsfelt that their budgetdid not sufficientlysupporttheir needfor part-time faculty

1 14% of programs felt that their budget did not sufficiently support their need for administrative
support

1 14% of programs felt thaheir budget did not sufficiently support their need fequipment

If additional budget dollars were available BSN programs would spend those funds as follows:
1 15% would buy simulation equipment
1 29% would spend the money on mdrdl-time faculty
1 7% wouldincrease facultgalaries

BSN Nursing Faculty Characteristics

A total ofthree BSN faculty taught classes exclusively online durin@®i&-2017academic year.

Full Time Faculty

1 There were 28 BSN faculty positions budgeted in th@162017academic/ear
 There were 37BSN facultgmployed

1 Therewere 11 positionsvacantand beingrecruitedasof the Fallsemestercensusiate
il

54% reported no vacancies, 23% reportet vacancyanotherreported a 6% vacancy (3 of
51), andonereported a 14%acancy (6 of 42)
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Full Time BSN Faculty Demographics

Faculty Age

1 69(28%) were age 40 grounger
51 (21%) were between the ages 4150
75 (31%) were between the ages 5160
31 (13%) were between the ages 6166
16 (6%) were between the ages 6670
Six(2%) were age 71 aider

= =4 4 -4 -4

Faculty Race
1 85%wereWhite/Caucasian
14% were Black/African American
Fourfull-time faculty were of Hispanic, Latino or Spanistigin
Twofaculty were ofAsianorigin

= =4 =4 =

Twofaculty were nulti-racial

Faculty Education
1 151(62%) faculty held & | & G S NXi& nuiRiSyZNEeB highestegree
47 (19%) faculty held a Philegree innursing
53 (22%) faculty held ®NPdegree
2 (0.08%) faculty held a nenursingdoctoratedegree
51 (21 %) faculty held a baccalaureadegree imursing
6 (2%) held a nomursingY' I a 4 SNQ& RS3INEBS
16 (6%) held some other type of nursidgctorate

=A =4 =4 A A A

Faculty Gender

1 96% were female
1 4% weremale

A total of 40 BSN faculty members were enrolled in a graduate degree program at the time of the survey:

1 25were enrolled in a South Carolina graduate degresgram
1 2lwere enrolled in programs outside tratate of South Carolina
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Faculty Retirements

Fourschools 81%) reported retirements among fitime BSN faculty between August 1, BGind July
31, 207.

1 A total offive full-time faculty members retired during thaéitne.

Age of Retirees

1 0% were between the ages 5180
1 40% were between the ages 6166
1 60% were between the ages 6610

Retiree Education Levels

1 40% of faculty retirees heldml & G S NiBiag 2 T
1 40% of faculty retirees held a Pibnursing
1 20%of faculty retirees held some other type ddctorate

Faculty Resignations

Twelveschools 92%) reported resignations among ftilne BSN faculthetween August 1, 2@land
July 31, 201

A total of 13full-time BSN faculty members resigned during that time

1 15% heldarl & (i S NRianurBirg3a NB S
1 69 held a PhD inursing
1 15% held a DNBegree

The following reasons were given the resignations:

46% cited career advancemeapportunities

23% cited travetlistance

31% cited personakasons

23% resigned due to other unnameghsongresigned for unknowmneasons
33%cited increased monetary rewardsanother setting

= =4 =4 4 -4 -

31% resignediue toworkload
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BSN Program Dean Characteristics

Tenure

1 8% of BSN Deans have been in their position less thayeare
1 77% have been in their position foneto five years

1 8%bhave been in their position f@ixto years

1 8%of Deans have held their position for 11 toyiars

Current Job Status

1 93% of Deans had a job statusiof JS NXY | y Sy (i ¢
9 1 2F 58Fya KFR I a0l dhdmurvey T aAYGSNRYE G GK

Race

1 85% of Deans weré/hite/Caucasian
1 15%of Deans were Black/Africa@kmerican

Gender
1 All BSN Deans during the 32017 year werefemale

Age range of BSN Deans

1 7% of Deans were age 40ymunger

7% of Deans were between the ageg 60
46% of Deans were between the ages of 50
23% of Deans were between the ages of-65
15% of Deans were between the ages ofcg®

= =4 =4 =2

Highest Academic Degree

38% of Deans held a PhDniarsing

23% of Deans held @NP

30% of Deans held@on-nursing PhD

7% of Deans held¥ | & S NDianuRi®3I NB S

OneBSN Deareported beingenrolled in aPhDprogram at the time of theurvey

= =4 =4 A -

Plans for Retirement
1 23% of BSN program Deans said they were planning to retire within the nextytbaes
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Graduate Level Nursing Education Programs
In South Carolina

Academic Year August 2016 — July 2017

During the 206-2017 academic yeamine Colleges of Nursing in South Carolina offeyeld & (i S N &
and/or doctorate degree programs which included aatoof eight different types ofy I & (i S N a
degree programs Threeschools offer @NPprogramanda PhDin nursingprogram. The types of

Y | & (G Boydnds that reported admitting new students in the 324017 academic year included:

Family Nurse Practitiomg4 programs)

Adult Gerontology Acute Care Nurse Practitiorigprogram)
Adult Gerontology Primary Care Nurse Practitiodgerogram)
Nursing Administrationprograms)

Nursing Educatior2(programs)

Pediatric Nurse Practitionet program)

PsychiatricMental Health Nurse Practitione2 prograns)
Clinical Nurse Leade2 programs)

= =4 =4 4 A4 4 -8 -4

Nursing graduatdevel programs are not regulated by the Board of Nursing, and thus may admit as

many students as their resources allow. Programs generally have a goal for the number of new

students to be admitted each year but have the ability to excéwd tjoal if they want to accept a

larger number of applicantdt is difficult to get a true measure of capacity (measured as the

number of new students divided by the number of available seats for new students). Instead, in this
section of the reportweA RSY 1A F& (GKS NBLRNISR 321t F2N) ySg¢ aidzR
measure capacity filled by dividing the number of students admitted bytimeber ofintended

seats.

All programghat responded to the survegnswered the student capacity related quests, but
not all programs answered every other question in the survey. Percentage statistics are based on
the number of schools providing data for a particular question

Graduate Program Admission Schedules

7 (100%) schools admitted students in tkall
No schoos admitted students in th&Vinter
4 (57%) schools admitted students in tBering

1
l
l
1 1(14%) school admitted students in tfBummer
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1 Fourschools admitted students more than once gear

Nursing Graduate Programs Capacity and Student Numbersin 2016 i 2017

Family Nurse Practitioner (FNP)

1 There werdour FNP pograms in operation in the 2018017 academigyear

o Oneoffered all courses in a fage-face format,one offered all courses online, and

three offered a blend of facéo- face and online€ourses
1 There were281seats intended for incoming students
1 A total of353qualified applicants applied to therograms
§ 245qualified applicants were admitted
1 A total 0of82 students graduated from FNP programs in the Q017 academig/ear

Adult Gerontology Acute Care Nurse Practitioner
1 There was one Adult Gerontology Acute Care program in operation in trf&2ZI¥ academic
year
o Coursework in this program was a blendafe-to-face andonline
There were 200 seats intended for incoming students
42 qualified applicants applied to therogram
42 qualified applicants were accepted to theogram

A total of 23students graduated from the FNP Adult Gerontology Acute Care program in the
2016-2017academigear

Adult Gerontology Primary Care Nurse Practitioner

1 There vasone Adult Gerontology Primary Care programs in operation in20&6-2017
academig/ear

o This pogramoffered all courses in a fage-face format and offered all courses online
There werdfive seats intended for new students
A total offour qualified applicants applied to thgrograms
A total oftwo applicants wereadmitted

A total ofthree students graduated from the Adult Gerontology Primary Care programs in the
20162017academigear

= = =4 =

Nursing Administration
There werethree Nursing Administration programs in operation in 2@162017academig/ear
o Oneoffered all courses in a fade-face format andtwo offered all courses online
There were207 seats intended for new students
A total of102 qualified applicants applied to thgrograms
A total of 106 qualified applicants weradmitted
21 studens graduated from a Nursing Administration program in 8#846-2017academig/ear

= =A =4 =
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Nursing Education

1

=A =/ =4 =

There veretwo Nursing Educationrpgrams in operation in th2016-2017academic/ear
0 67% offered all courses online; 33% offered all courseworKaneto-faceformat

There were38 seats intended for new students

A total of12 qualified applicants applied to therograms

A total of12 qualified applicants weradmitted

A total of 14students graduated from the Nursing Education programs ir2@6-2017
academig/ear

Pediatric Nurse Practitioner

1

= =A =4 =

There was one Pediatric Nurse Practitioner program in operation i2@hé2017academic
year

o All coursework in this program was offeredline
There wereb seats intended for newtudents
11 qualified applicants applied to therogram
Twoqualified applicants weradmitted

A total of 3 students graduated from the Pediatric Nurse Practitioner program i2ah&2017
academigear

Psychiatric Mental Health Nurse Practitioner

1

= = = =

There werawo Psychiatric Mental Health Nurse Practitioner nursing program in operation in
the 2016:2017year

o Coursework in this program was a blend of féadace andonline
There were 200 seats intended for new students
59 qualified applicants applied to therogram
30 qualified applicants weradmitted

Therewere five graduatesrom the PsychiatricMental HealthNursePractitionerprogramasit
wasa new programin the 20162017academig/ear

Clinical Nurse Leader

1

= = = =

There werawo Clinical Nurse Leader programs in operation during2®&6-2017academic
year

o Oneoffered all coursework online@ne offered a blend of online anfhceto-face
There wered5 seats intended for new students
A total of38 qualified applicants applied to therograms
A total of37 qualified applicants weradmitted

A total ofeight students graduated from Clinical Nurse Leader programs i2@i&2017
academig/ear

Doctorate of Nursing Practice (DNP)

T
T

There werehree DNP programs in operation in tt2916-2017academigear
There were 12%eats intended for new students
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1 A total of 245qualified applicants applied to therograms
f A total of147qualified applicants weradmitted
1 A total of170students graduated from DNfrograms during th0162017academic/ear

Doctor of Philosophy (PhD) in Nursing Science

1 There wergwo PhDin nursing sciencprograms in operation in th20162017academigear
o Oneoffered all coursework onlinene offered only faceto-faceclasses
1 A total of29 qualified applicants applied to thgrograms
A total of17 qualified applicants weradmitted
A total of BB students graduated from Phid nursingprograms in the2016-2017academicg/ear

The reasons applicantgere turned away
1 Inability to hre faculty
T Inability to match student and faculty expertise
f The limited number of clinical sites

Anticipated Changes in Graduate Degree Nursing Programs

Schools were asked to report any anticipated changes itvthea (i &8 da&axate programs
currently being offered. Most anticipate no change, but several expect to expand the size of their
current programs and a few are expecting to close.

# #
Number of # . #
. Plan to expand Opening a :
Program Type programs in  No change . Planning to
20162017  anticipated s U new Close
program program
Family Nurse Practitioner 4 3 - 1 1
Adult Gerontology Acute Care Nurs 1 1
Practitioner ) ) )
Adult Gerontology Primary Care 1 i - - 1
Nurse Administration 2 2 - 1 -
Nursing Education 2 2 - 1 -
Pediatric Nurse Practitioner 1 1 - - 1
Psychiatric Mental Health Nurse
Practitioner 2 2 2 1 )
Clinical Nurse Leader 2 1 - -
Doctorate of Nursing Practice (DNF 3 1 2 1 -
Doctor of Philosophy ilNursing 1 -
: 2 1 1

Science
(PhD)
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In addition to the programs in existence in tA@16-2017academic year, schools were asked to
report any plans they might have for opening new programs between 2016 and 2018.

New Programs Planned for 2016 i 2018:
1 OneDoctor of Nursing Practicdor Advanced Practice Nurses, Nurse Practitioners and Certified
NurseSpecialists
1 OnePost Graduate Certificate=amily Nurse Practition@oncentration

Budget Sufficiency

Schools were asked fssess the adequacy of their operating budgets:

1 42% of programs felt that their budget did not sufficiently support their need for administrative
support

16%of programs felt that their budget did not sufficiently support their needdguipment
No programs felt that their budget didot sufficiently support their need for futime faculty
1 Noprograms felt that their budget didot sufficiently support their need for patime faculty

If additional budget dollars were available graduate degreeingrgrograms would spend those funds
as follows:

1 Updated simulation equipment
1 FRull timefaculty

{1 Increasing faculty salaries

1 Administrative support

1 Marketing supplies

Nursing Graduate Degree Faculty Characteristics

. Twoprograms have faculty that teach courses exclusigaline
1 A total ofsevenfaculty taught online courses exclusively during 20462017academig/ear

Full-Time Faculty

1 There were 63full-time faculty employed as of 20Fall censudate
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Full-Time Faculty Demographics

Faculty Race

88% wereWhite/Caucasian

10% were Black/African American
2% Hispanic

1% were MultRacial

1% wereunknown

= =2 =4 A

Faculty Education

1 50(31%) held a PhD imursing

1 41(25%) held &NP egree

1 18(11%) held a nomursingdoctoratedegree

1 45(58%) held & | & G S NXianuRiGyHdErdighestegree
1 7(4%) held anomursingY 4 4 SNR&a RS3INEBS

1 2(1%) held some otheatdoctorate innursing

Faculty Gender

1 97% were female
1 3% weremale

Faculty Age

38(23%) were age 40 gounger
41 (25%) were ages 41 &0
58(33%) were ages 51 t60
15(9%) were ages 61 66
13(8%) were ages 66 {60

4 (2%) were age 71 alder

—a —a —a _a _a _a

A total of B graduate degree faculty members were enrolled in a graduate degree program at the time
of the survey:

1 13were enrolled in a South Carolina graduate degremgram
1 Fivewere enrolled in programs outside tistate
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Faculty Retirements

Three schools with graduate degree programs hactifuké graduate level faculty retire between
August 12016andJuly 30, 201.

1 A total ofthree full-time faculty members retired during théme

Age of Retirees

1 33% of retirees were between the ages 616®
1 66% of retirees were between the ages 66/

Retiree Education Level

1 33% offull-time retirees held aloctorate innursing
67% offull-time retirees held a Phih nursing

Faculty Resignations

Three schools with graduate degree programs reportedtiimié faculty reggnations between
August 1, 201@nd July 31, 201

1 A total offive full-time graduate program faculty resigned during thiate

Highest Academic Credential of Faculty Who Resigned

1 80% of resigning futime faculty members held a PhDnursing
1 20% of resigning futime faculty members held a DNEgree

Primary Reasonsfor Resigning

40% citedincreased monetary rewards in another setting
1 40% cited personal reasons (e.g. family responsibilities, health, relocatmip,
1 20%cited workload

Nursing Graduate Degree Program Dean Characteristics

Tenure

1 86% of Deans have held their position toreto five years
1 14% of Deans have held their position for 11 toy&ars
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Current Job Status
1 100% of Deans had a job statuséoLJS NXY I y Sy (i é

Race

1 80% of Deans weé/hite/Caucasian
1 20% of Deans were Black/AfricAmerican

Gender
1 100 of Deans werfemale

Age
1 14% of Deans were age 40y@unger
1 14% of Deans were age 41536
43% of Deans were age 51660
1 14% of Deans were age 6166
1 14% of Deans were age 6670

Education Level

1 14% of Deans held a DNEgree
1 43% of Deans held a PhDniarsing
1 43% of Deans held a newursingPhD

Retirement Plans
1  Two(40%) Deans reported plans to retire within the next thyears
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Comparison Report - Nursing
Education Programs in South

Carolina
Academic Years 2014-2015, 2015-2016, 2016-2017

Information reported by{ 2 dzi K / F NBf Ayl Qa O2ffS3SaQ YR dzy A GSNAA
compared across three academic yeansdoing so, several trends emerged.

The demand for etny level RN educationontinues to be highand there continues to be growth in the
number of students admitted to these programet Yhany qualified students ameot admitted due to
limitations in the availability of sites for clinical trainimuring the most recent academic year, this trend
slowed to more than half of what was experienced in the preceding year.

The number of nurses seeking advanced education continues to slowly decrease.

Students Admitted
. . . 3500 32633311
Nursing Program Capacityin = =«
. 2500
South Carolina
: 1500 768 983
(Comparison of 2014-2015, 2015-2016 and 2016- 1000 714 501 4 592 726 40
2071 Acadernic Years) £00 I
‘ 17 |
LFN Entry Level RM to BSN  Advanced
RN Education
E2014-2015 m2015-2016 = 2016-2017
Qualified Applicants Students Turned Away
H000 4 -
538 2500 2121
5000 4188 S000 1631
4000 1500
3000 1000 8??
1069 1305 301 322
2000 1005 500 233 119 279255
9*1? 895 -13
1000 ,:132 548 %35 I o HE= Ya* Ham
0 ... Il LPN Entry Level RN to BSN  Advanced
LPN Entry Level RN toBSN  Advanced RN Education
RN _ Education m2014-2015 w2015-2016 W 2016-2017
W 2014-2015 20152016 W 2016-2017

The number of students applying for LPN& & 2 OA I 1 SQa |, ¥nd BSN{adreleiadetl RA G A 2 Y I §
programs continues to increas@mongeachprogram, the numbenewly admittedstudentsfill almost
every available seat.

OFFICE OFHEALTHCARRESEARCH FORJRSING CENTER FORURSINGEADERSHIP 38



SC Nursing Education Programs 20067

Capacity in Entry Level Nursing Programs — LPN
Certificate
(Comparison of 2014-2015, 2015-2016 and 2016-2071 Academic Years)
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Capacity in Entry Level Nursing Programs — BSN
Traditional

(Comparison of 2014-2015, 2015-2016 and 2016-2071 Academic Years)
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2175
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1500 1196 1339 1138 1550

1492 1551
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1140 1035
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Capacity in Entry Level Nursing Programs — BSN

Accelerated
(Comparison of 2014-2015, 2015-2016 and 2016-2071 Academic Years)
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The overall number of graduates from the different types of nursing programs has increasgdylarly

FY2Yy3 [tbE | ada20AldKRNaY dzWRS NI{ DT LINEE@NGrgegsdchasS ST Ay 3 )
those leading to certification as a nurse practitiopeignificantly decreased during the 262617

academic year, compared to the previous year.
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Students Admitted
00

Applicants and Admissions
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(Comparison of 2014-2015, 2015-2016 and 2016-2071 Academic Years)

1400 1231 1329
1200 1191 136
1000 23 59

800

600 447

400 387, 306

200 - w e 170

) . 8 16 13
LPM Associate's Degree  Baccalaureate Master's Degree  Doctorate - DNP  Doctorate - PhD
Degree

m2014-2015 mW2015-2016 m2016-2017

During the 2016017, here were no decreases in enrollment angpany of the entry level nursing
programs even among LPN programs that had previouspported enrollment decrease3here have
been no changes ienrollment inthe BSN accelerated programs
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Expand Enrollment
70%

Anticipated Changes

50%

Reported by Entry Level

30%
Programs
(Comparison of 2014-2015, 20152016 and 2016- 1§j I

2071 Academic Years)

Associate's  BSN Traditional
Degree Accelerated
W 2014-2015 m2015-2016 m2016-2017
No Change Expected
- Decrease Enroliment
70%

- 12%
o 10%
40% 5%
30% 6%
20% 4%
10% 2%

0% 0%

Associate's  BSN Traditional BSN Accelerated LPN Associate's  BSN Traditional BSN
Degree Degree Accelerated
W 2014-2015 m™2015-2016 m2016-2017 B 2014-2015 m2015-2016 m™2016-2017
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